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Open Forum for CSO Development Effectiveness

Thematic Consultation on CSOs working in Gender Equality and Women’s Rights 

Survey Questions for Central Eastern Europe and CIS 
March 2011
General introduction 
The Open Forum for CSO Development Effectiveness is a unique space for CSOs (Civil Society Organisations) worldwide to engage in a global and fully participatory process towards defining and introducing a framework of mutually shared development effectiveness principles. This process started in late 2009, and will run until the end of 2011, culminating at the 4th High Level Forum on Aid Effectiveness in Busan, South Korea.  
 
One of the key methods for developing this shared framework for CSO development effectiveness is through a series of national, regional and thematic consultations. And one of these thematic consultations relates specifically to the effectiveness issues and contributions of CSOs working in the fields of gender and development. You can learn more about the thematic gender work of the Open Forum on our website. 
As part of the gender thematic work, the Open Forum is conducting surveys in the various regions around the globe, to collect opinions and voices of CSOs working in the field of gender. The questions and topics in these surveys will be tailored to each context, nevertheless there are  global questions which will be asked in each region, which will form the basis for constructing some global messages consolidated into a global report and set of recommendations for the effectiveness of gender CSOs working in development. 

For more information, please contact info@cso-effectiveness.org 
Introduction to gender and development 
Development actors are increasingly realizing that gender equality and women’s rights must be central to any effective development strategies. Gender equality and women’s rights organizations are crucial in these strategies. Both mainstream civil society organisations and women’s rights organizations have a role to play in advancing women’s rights and development. While the acceptance of the importance of gender equality and women’s rights to development is broad, little has been developed that elaborates on the specific policies, practices and conditions that civil society organisations require to be effective development actors for gender equality and women’s rights.

 
Within the Open Forum, gender has been at the heart of many discussions and activities. At the recent Open Forum Global Assembly in Istanbul Turkey (2010), gender equality was recognized as one of the eight principles for CSO development effectiveness (the 
Istanbul Principles). This second principle recognises “Embodying Gender Equality and Promoting Women’s Rights” in the draft Framework for CSO Development Effectiveness.

Introduction addressed to the Central Eastern European and CIS Region
KARAT  - a Central and Eastern European and Central Asian coalition focusing its action on observance of women’s human rights, and ensuring gendered economic and social justice will coordinate the thematic consultions  on CSOs working in Gender Equality and Women’s Rights in the Region.  These consultations will be conducted within the global initiative of Open Forum for CSO Development Effectiveness.

The consultations will consist of the e-mail survey, if necessary the phone interviews, and, if possible,  consultation meeting(s). The findings of the survey will be the basis of the Regional report contributing then to the Global report which will be incorporated into the International Framework for CSO Development Effectiveness.
This survey is addressed to the CSOs (Civil Society Organizations), particularly to the women, development, social and human rights organizations in our Region. The questions and topics in this survey are the global questions which are slightly tailored to our context; some additional questions relevant to the Region were added. 

This survey will not take much time to fill in, and should be returned to KARAT Secretariat  at:  marta.gontarska@karat.org.pl 
Deadline to respond to the survey is 16th March, 2011
A. Information about your organisation

1. Name of organization and contact person: 
2. Contact details: e-mail address, telephone, skype: 

3. In what country or countries does your organization undertake its activities? Do you work principally in urban or rural areas?

4. How would you define your organization? (You may check more than one option):
	Women’s organization
	

	Social organization
	

	Human rights organization
	

	Local organization
	

	National NGO
	

	International NGO
	

	Non-Governmental Development organization
	

	Federation, Platform, Network,
	


5. Please give us the breakdown of number of men and women working (and volunteering) in your organization, by completing the following chart:

	Position
	Number of women
	Number of men

	Management staff
	
	

	Program managers/officers
	
	

	Office staff 
	
	

	Volunteers
	
	


6. If your organization is not a women’s organization, does it have a program, working guidelines and/or a section or department specifically devoted to women's/gender issues?            YES____
NO____
If yes, what percentage of the total number of people working is involve in such program or section? ____%

7. What do you estimate is the percentage of men or women you reach in your work?
__________% men,        __________% women
B. Assessment of gender equity and gender equality measures 


8. How are gender equality and equity issues addressed by your organization and by other CSOs in the country(s) you work in? (name the country)

(e.g. who is doing the gender work, is gender perceived as a ‘women’s issue? Is it understood broadly or limited to specific areas (soft areas of development such as education, health etc. rather than economics and trade)  (Max.: 150 words)
9. What are the main national/regional alliances your organization is working with on gender equality and/or development effectiveness?
10. List up to 5 contributions that your organization has been making (it could be economic, political and/or social) that directly aims to change/challenge male bias in the country(s) you work in (name the country)and to build equity and equality among men and women:
1…

2.…

3…

4…

5....

11. List up to 3 barriers that women’s organizations and movement face in the achievement of their goals:
1…

2…

3…

12. List up to 3 barriers that CSOs face to promote and adopt gender equity and equality and women’s empowering in the country(s) you work in (name the country(s)): 

1…

2…

3…

13. Describe in one/three sentences how your organization recognizes social class and ethnicity differences among women in your work? 
QUESTION FOR EU COUNTRIES
14. Assess the gender awareness among decision makers and CSOs involved in the development cooperation in your country? Are the policies and instruments available  gender sensitive in the development cooperation?  (Max.: 150 words)
QUESTION FOR NON-EU COUNTRIES
15. Assess the gender awareness among decision makers and CSOs in your country? Are the policies and instruments available  gender sensitive?  (Max.: 150 words)
QUESTION FOR EU  &  NON-EU COUNTRIES

16. Assess the role of the donor community and other stakeholders, and  availability of financial resources for gender equality and equity, and women’s empowerment in your country. (Max.: 150 words)
C. Ways to change current gender inequalities

17. Please suggest up to 5 ways to encourage women to take up decision making at their local and national level

1 …

2 …

3 …

4 …

5 …

18. How can CSOs promote and adopt gender equity, equal opportunities and women’s empowering into their own functioning? List up to 3 strategies that you see CSOs as well as women and feminist organisations can undertake.  

1 ……

2 …

3 ....

19. List up to 5 factors that you see as indicating that CSOs are enabling women’s empowerment? 

1 …

2 …

3 …

4 …

5 …

20. Suggest up to 3  strategies that your organization would support that would bring together women’s and feminist agendas with the agendas of other social movements working for justice and democracy

1 …

2 …

3 …

21. List up to 5 international instruments that you see as effectively promoting women's rights and gender equality in the public polices in your country. If appropriate, please briefly describe an inspiring way such international institutional policies have effectively contributed to the strengthening of women’s organizations in your country  (Max. 150 words)
1 …

2 …

3 …

4 …

5 …

22. Please state the 3 main advocacy demands for effective gender equity in government policies and programs financed with International Aid Development Cooperation resources?

1…
2….
3….
23. Briefly describe an inspiring experience of institutional policies that has effectively contributed to the strengthening of women’s organizations in your country (max. 150 words)

Thank you very much for your contributions 
to the Open Forum consultation on CSO Development Effectiveness and Gender!
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